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NAVAL RESEARCH LABORATORY

ANNOUNCES A

SENIOR EXECUTIVE SERVICE VACANCY

	POSITION
Superintendent, Remote Sensing Division, ES-1330/1310, Career Reserved, $104,927 to $145,600* per annum (includes locality pay).  *Limited to the rate of Level III of the Executive Schedule (5 U.S.C. 5304(g)(2))

	LOCATION  

 Naval Research Laboratory, Ocean and Atmospheric Science and Technology Directorate, Remote Sensing Division, Washington, DC
	ANNOUNCEMENT NUMBER
            NRL- 04-0001

	AREA OF CONSIDERATION 

The search for candidates includes all individuals within the Executive, Judicial, and Legislative branches of the Federal Government as well as the private sector. 
	OPENING DATE

1 June 2004
	CLOSING DATE
15 July 2004

	DUTIES AND RESPONSIBILITIES

The Superintendent of the Remote Sensing Division provides executive direction and technical leadership in the development of policies and objectives necessary in conducting a program of research, development, and evaluation leading to the creation, adoption and application of improved and new concepts, principles, methods, and techniques applicable to the fields of remote sensing, sensor technology, atmospheric sciences, oceanography, astronomy, and terrestrial sciences.  The selectee will serve as a national authority figure on matters relating to remote sensing, serving as scientific consultant to the Navy, other departments of the Government, allied foreign governments and various interested groups.  He/she participates in conferences with ranking officials of the Laboratory, with the chiefs of major technical units of the Department of Defense and with responsible officials of academic and industrial organizations.  The selectee will be responsible for the oversight of on-going programs within the Remote Sensing Division.  Specifically, this Division is currently comprised of the following Branches/Groups:

Senior Scientist for Optical Remote Sensing:  acts as an expert consultant to members of the Division in matters where he/she is a recognized expert.

Special Projects Office:  directs basic and applied efforts aimed at the applications of sensor techniques involving space experiments and opportunities for space experiments.

Consultant for SAR Sensing:  Navy representative to the National Polar-Orbiting Environmental Satellite Systems (NPOESS) Technology Transfer aids or assists in the development of technology for future weather and environmental satellites being developed jointly by U.S. Government agencies.

Radio/Infrared/Optical Sensing Branch:  conducts a program of research and analysis on: the distribution and characteristics of background terrestrial and extraterrestrial sources of radio, infrared and optical radiation; the impact of environmental conditions on such radiation; and related areas of astrophysics, atmospheric science, oceanography, radiation transfer, radio propagation, sensor technology, and associated techniques in electronics, cryogenics, and computer analysis.

Remote Sensing Physics Branch:  conducts research on the physical mechanisms and data bases required for the development of new atmospheric remote sensing techniques.

Coastal and Ocean Remote Sensing Branch:  conducts basic and applied research on the remote sensing of the littoral and deep ocean, coastal land and vegetation, and riverine environments.

Image Science and Applications Branch:  engaged in basic and applied research programs on imaging techniques and sensor systems for naval applications.



	Minimum Qualifications:  

To be considered minimally qualified, a candidate must:  (1) possess a PhD or equivalent professional experience in a discipline compatible with the multi-disciplinary nature of remote sensing physics; (2) have had documented experience of sufficient scope and quality to effectively execute the management and technical duties of the position; and (3) be minimally qualified on all of the mandatory executive core and technical qualifications listed below.

	TECHNICAL QUALIFICATIONS-MANDATORY

1.  Demonstrated competence in remote sensing physics which provided broad and comprehensive knowledge of remote sensing research.

2.  Ability to formulate and develop innovative scientific program proposals in remote sensing research and “market” these proposals to sponsoring activities or executive level management.  Included in this is the ability to gain acceptance of and execute highly complex technical programs.
SENIOR EXECUTIVE SERVICE ENTRY REQUIREMENTS.  Prior to entry into the Senior Executive Service (SES), the Office of Personnel Management requires that applicants supply evidence of experience, education, accomplishments, and/or potential that is indicative of competence to provide leadership in each of the five executive core qualifications areas listed below.  While all career SES members and successful graduates of approved Executive Development Programs are considered to meet the leadership requirement, all applicants must cite accomplishments documenting leadership ability in each of these five executive activity areas.

EXECUTIVE CORE QUALIFICATIONS-MANDATORY.

1.  Leading Change- encompasses the ability to develop and implement an organizational vision that integrates key national and program goals, priorities,

 values, and other factors. Inherent to this ECQ is the ability to balance change and continuity; to continually strive to improve customer service and program

 performance within the basic government framework; to create a work environment that encourages creative thinking; and to maintain focus, intensity

 and persistence, even under adversity.

2.  Leading People- involves the ability to design and implement strategies that maximize employee potential and foster high ethical standards in meeting

the organization's vision, mission, and goals.

3.  Results Driven- stresses accountability and continuous improvement. It includes the ability to make timely and effective decisions and produce results

through strategic planning and the implementation and evaluation of programs and policies.

4.  Business Acumen-involves the ability to acquire and administer human, financial, material, and information resources in a manner that instills public

trust and accomplishes the organization's mission, and the ability to use new technology to enhance decision making.
5.  Building Coalitions/Communications-involves the ability to explain, advocate, and express facts and ideas in a convincing manner and to negotiate with individuals and groups internally and externally. It also involves the ability to develop an expansive professional network with other organizations and to identify the

internal and external politics that impact the work of the organization.



	THE DEPARTMENT OF THE NAVY IS AN EQUAL OPPORTUNITY EMPLOYER
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	NOTE:  The Mandatory Executive Core and Technical qualifications must be discussed in detail in order to receive full consideration for the position.  You are strongly encouraged to access NRL’s Executive Search website at https://hro1.nrl.navy.mil/jobs/index.htm  or visit http://www.opm.gov/ and access the SES site to find information about how to apply for SES positions.  You may also call (202)767-3031 or DSN 297-3031 to request a copy of the SES qualification pamphlet.
.

EVALUATION PROCESS:  All candidates will be screened against the mandatory technical and managerial requirements above.  Candidates considered basically qualified will be further reviewed by an ad hoc panel composed of SES equivalent rank representatives, who will evaluate each candidate and recommend the most highly qualified to the official authorized to make the selection.  Evaluation will be based on the quality and extent of the applicant’s total accomplishments, experience, education and training as provided in the application, in the supplemental qualifications narrative, and in appraisals.

SES INFORMATION:  Persons newly selected for appointment to an SES position must have their managerial qualifications approved by the Office of Personnel Management and will be required to serve a one-year probationary period.  Veterans Preference does not apply in SES.  Career appointments in SES are also eligible for performance awards plus special rank designations with corresponding payment in addition to base salary.  There is no requirement for one year experience at the GS-15 (or equivalent) level.

OTHER POSITION INFORMATION:  

 FORMCHECKBOX 
A Top Secret Clearance will be required for access to classified information.  The selectee will be subject to a background investigation to obtain clearance.   

 FORMCHECKBOX 
The selectee must also file an Executive Personnel Financial Disclosure Report in accordance with the Ethics in Government Act of 1978.

 FORMCHECKBOX 
Relocation expenses will be paid for an eligible selectee in accordance with the JTR, Vol. II.

 FORMCHECKBOX 
The selectee must be willing to participate in official travel.

 FORMCHECKBOX 
Any applicant tentatively selected for this position will be required to submit to urinalysis for illegal use of drugs prior to a final selection.  The selection is contingent upon a negative drug test result and, thereafter, the selectee will be subject to drug testing on a random basis as the incumbent of a Testing Designated Position (TDP). Further, all Department of the Navy employees may be subject to drug testing under certain circumstances such as reasonable suspicion after an accident.  All individuals will have an opportunity to submit medical documentation that may support the legitimate use of a specific drug to a Medical Review Officer.  An applicant’s test results will be provided to the selecting official and servicing Human Resources Office before a final selection is made.  A verified positive drug test result of a current Department of the Navy employee will also be provided to the employing activity.

 FORMCHECKBOX 
The selectee will be required to participate in Direct Deposit/Electronic Funds Transfer as a condition of employment.

 FORMCHECKBOX 
Male applicants born after December 31, 1959, must certify that they have registered with the Selective Service System, or are exempt from having to do so under the Selective Service Law.




HOW TO APPLY: You may submit the Optional Application for Federal Employment (OF-612), Application for Federal Employment (SF-171), a resume or any other written format you choose, along with your technical qualifications and ECQs.  Competitors will be rated on the extent and quality of their experience, education and training, based on their statements and on any additional information submitted.   Applicants must also include the following forms:  Supervisory Appraisal, current performance rating form-DON employees are required to submit most recent performance appraisal and a copy of latest Standard Form 50.

WHAT TO INCLUDE WITH YOUR APPLICATION:  To receive proper consideration, you should submit all of the following information, as applicable.  

· Announcement number, title, series, and grade.

· Full legal name and mailing address (with zip code), day and evening telephone numbers (with area code).

· Social security number

· Country of citizenship

· For experience most relevant to the position, include the name and address of employer, supervisor's name and phone number, starting and ending dates (month and year), job title, salary, a description of your duties, responsibilities, accomplishments, and hours worked per week for each job listed.  Indicate whether or not your current supervisor may be contacted.  Prepare a separate entry for each job.

· Title/series/grade/dates of highest federal civilian position held.

· For education, include name, city and state of high school/colleges/universities attended as well as date of diploma or GED.  Also, include type and year of any degrees received and majors.  If no degree, include total credits earned and indicate whether semester or quarter hours.  Include a copy of transcripts and/or any degree(s).

· To receive credit for relevant training list seminar/course titles, dates, numbers of hours and name of the institutions from which training was received.

· Description of honors, awards, and special qualifications such as language skills, computer skills along with dates and how/where acquired, if relevant to the position.

· Technical Qualifications and ECQs of this announcement.  Failure to address the Technical Qualifications and ECQs may result in a low rating. 

WHERE TO OBTAIN APPLICATION MATERIAL AND INFORMATION ABOUT THE JOB:   The Optional Application for Federal Employment (OF 612) can be accessed electronically at https://hro1.nrl.navy.mil/jobs/index.htm  or www.opm.gov.  For additional information regarding this announcement, you may call (202)404-8305 or e-mail kweaver@hro.nrl.navy.mil.
ELECTRONICALLY SUBMIT YOUR APPLICATION MATERIAL TO: https://hro1.nrl.navy.mil/jobs/index.htm
MAIL YOUR APPLICATION TO:
NAVAL RESEARCH LABORATORY

ATTN: Kathy Weaver, Code 1810 Announcement #NRL-04-0001
4555 Overlook Avenue, SW

Washington, D.C. 20375-5324

Applications must be received no later than the closing date of this announcement.   No extensions will be granted.  Faxed applications WILL NOT be accepted. 
NOTE:  Applications and attachments become property of the Navy and will not be copied or returned.  All extraneous documents not specifically requested will not be used.

VETERAN PREFERENCE: Veterans preference does not apply to the SES. 

 THE DEPARTMENT OF THE NAVY IS AN EQUAL EMPLOYMENT OPPORTUNITY EMPLOYER

All qualified candidates will receive consideration without regard to race, color, religion, sex, national origin, age, disability, marital status, political affiliation, sexual orientation, or any other non-merit factor.
"The Department of the Navy provides reasonable accommodation to applicants with disabilities.  Applicants with disabilities who believe they require reasonable accommodation should contact the Equal Employment Opportunity staff at (202) 767-2486 to ensure that the Department of the Navy can consider such requests.  The decision to grant an accommodation will be made on a case-by-case basis."


SUPERVISORY APPRAISAL OF EXECUTIVE EXPERIENCE AND/OR POTENTIAL


NAME OF CANDIDATE:

POSITION:  Superintendent, Remote Sensing Division

ANNOUNCEMENT NO:   NRL- 04-0001                                          


Your frank appraisal of the capabilities of the individual applying for this position will assist in identifying the best-qualified candidates.  In accordance with the Privacy Act of 1974, we are required to show applicants, upon request, any records and/or supervisory appraisals of current and/or past performance which may be used in considering them for this position.


KNOWLEDGES:
The knowledge degrees are defined as follows:

EXPERT:

Candidate is considered an expert in the state of the art.

AUTHORITY:

Candidate is a nationally recognized authority or "leading contributor."

CONTRIBUTOR:
              Candidate is considered a significant contributor who develops and/or presents  

                                                          proposals in this area.

RELATED:

Candidate has made contributions in related areas and/or contributions in this area are

                                                          not current.

NOT RELATED:
             Candidate's contributions/knowledges cannot be considered as related to this area.


ABILITIES:

The ability degrees are defined as follows:

SUPERIOR:

Candidate has significant experience in this area and is considered exceptionally 

                                                          effective.

VERY

EFFECTIVE:

Candidate has experience in this area and has been very effective.

AVERAGE:

Candidate has limited experience in this area and/or has an average degree of 

                                                         effectiveness.

LIMITED:

Candidate is considered somewhat limited in this area.

NONE:

Candidate has no experience in this area.


                                                 INDICATE YOUR RELATIONSHIP TO THE CANDIDATE

______________________________________


_____________

SIGNATURE OF APPRAISER






DATE

______________________________________

TYPED/PRINTED NAME/TITLE OF APPRAISER


Supervised Candidate:  From ________ To ________


___ First Level Supervisor        

___ Second Level Supervisor   

___ Other Management Official

___ Other (please specify)        

	SES CANDIDATE EVALUATION



	         KNOWLEDGE FACTORS*

             Knowledge of:
	Expert
	Authority
	Contributor
	Related
	Not Related
	     REMARKS

	1
	Existing and new/innovative remote sensing concepts related to Naval, DoD, and other applications.
	
	
	
	
	
	

	2
	Sensor technology and processing.

	
	
	
	
	
	

	3
	Remote sensing science and technology issues related to astronomy
	
	
	
	
	
	

	4
	Remote sensing science and technology issues related to oceanography
	
	
	
	
	
	

	5
	Remote sensing science and technology issues related to atmospheric sciences.
	
	
	
	
	
	

	6
	Remote sensing science and technology issues related to terrestrial sciences.
	
	
	
	
	
	

	7
	DoD/Navy/other program planning process.
	
	
	
	
	
	


*Note: Please refer to the first sheet for degree definitions.

	SES CANDIDATE EVALUATION



	                            ABILITY FACTORS*

        Ability to:
	Superior
	    Very Effective
	Average
	Limited
	None
	REMARKS

	1
	See that key national and agency-wide goals, priorities, values, and other issues are taken into account in carrying out managerial responsibilities.
	
	
	
	
	
	

	2
	Establish and maintain healthy relationships with key individuals and groups outside the immediate organization and with national and international scientific centers.
	
	
	
	
	
	

	3
	Represent the organization in dealings with high-level key officials (both within and outside the activity) to persuade, negotiate or defend agency/activity programs.
	
	
	
	
	
	

	4
	Establish organizational goals and the structure and processes necessary to accomplish them.
	
	
	
	
	
	

	5
	Obtain and allocate the resources necessary to support program or policy implementation.
	
	
	
	
	
	

	6
	See that people are appropriately employed and dealt with fairly and equitably.
	
	
	
	
	
	

	7
	Monitor and evaluate program plans in terms of meeting management goals, production, performance, scheduling, and operations, cost effectiveness and productivity and/or adjust as necessary to ensure that appropriate results are being achieved.
	
	
	
	
	
	

	8
	Conduct research, planning and analysis involving remote sensing science and technology for major Naval, DoD, and other programs.
	
	
	
	
	
	

	9
	Ensure the effective transition of research results to priority mission applications.
	
	
	
	
	
	

	10
	Prepare, submit, and defend programming, planning, and budget exhibits characteristic of a research and development organization.
	
	
	
	
	
	

	11
	Implement Equal Employment Opportunity Program and Policy Requirements.
	
	
	
	
	
	


*Note: Please refer to the first sheet for degree definitions.



































